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Please find herein the proposed and recommended budget for Fiscal Year 2021-22. This budget 
is the culmination of efforts by the Mayor, Board, and Staff, with department head meetings 
that go back to February 2021. Information contained in this document is based on the best 
information available at this time. The budget was prepared in accordance with North Carolina 
General Statues, and the North Carolina Local Government Budget and Fiscal Control Act. All 
funds in the proposed budget are balanced, and all revenues and expenditures are identified 
for the fiscal year 2021-22. 
 
 
REVENUES & EXPENDITURES 
 
The Town’s largest source of revenue comes from ad valorem property taxes. The budget is 
proposing a five cent ($0.05) tax increase for this upcoming year making the total rate forty-six 
cents ($0.46). This will allow the Town to continue to provide and expand necessary services as 
well as plan for upcoming improvements and purchases. The total levy for next year is 
$990,000,000, provided by the Onslow County Tax Department. This makes the estimated 
revenue at $3,990,120. The tax will be divided among the town’s three funds as follows: 
 
  General Fund - $0.28 
  Capital Improvement Fund - $0.04 
  Shoreline Protection Fund - $0.14 
 
The second largest source of revenue comes from the local sales tax which is estimated at 
$2,289,430. This revenue source is also divided among funds – the General Fund as well as the 
Shoreline Protection Fund.  
 
 
 



 

 

 

 
In years past, the Town has had paid parking at the northern most end of the town as well as 
seasonal passes to drive on the north end of the beach. These revenues have been allocated to 
the General Fund. As you know, the Town has now enhanced our paid parking program and our 
total paid parking revenues went from $100,000 annually to an anticipated $750,000. The 
revenues that were generated from the north end parking have been left in the General Fund, 
while the new revenues are now collected for the Shoreline Protection Fund. 
 
Our Accommodations Tax rate remains 3% for this upcoming fiscal year and the revenues 
collected will solely go towards the Shoreline Protection Fund. Staff is anticipating revenue 
collections to be $1,500,000.  
 
The Budget Officer (Town Manager) and the Finance Officer compiled and formulated the 
expenditures based on requests and justifications submitted by department heads, 
conversations at the Retreat and subsequent workshops as well as historical data. Revenue 
estimates are based on current contracts, current and prior year data as well as 
recommendations provided by the North Carolina League of Municipalities. All the requests 
have been made available for the Board to review.  
 
The Town is committed to provide exceptional services such as police and fire, inspections, 
permitting and town planning.  
 
This year the Town is not proposing any new positions to be added however is recommending 
an increase from 1% to 3% merit maximum opportunity. Our employees are the number one 
asset for the Town and Staff believes we will be able to better reward those employees by this 
increase.  
 
Proposed is a 2% cost of living (COLA) for FY21-22. The Consumer Price Index for Consumers 
rose 4.2% over the last twelve months. The US Department of Labor states that this is the 
largest 12-month increase since a 4.9% increase for the period ending September 2008. 
Therefore, it is recommended that staff receive a 2% COLA increase. This adjustment will take 
effect July 1, 2021. 
 
The final mandatory increase for the Town’s portion of the contribution to the North Carolina 
Local Government Retirement System will go into effect this fiscal year. General Class 
employees’ contribution rates will increase to 11.53% and Law Enforcement Officers rate will 
increase to 12.04%. This increase stems from the 5year plan set by the Board of Trustees for the 
Local Government Employees Retirement System (LGERS). The Town’s rates that are 
contributed to employee’s 401(k) accounts remain the same at 3% and 5% for general class and 
law enforcement, respectively.  
 
 
 
 
 




